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President’s Message

AASCD Board of Directors
Donald Turner Jr., President
Ashley Catrett., President-Elect

I hope everyone has had a great
start to the 2014-15 school year! Let me
start by saying that I am honored to be
chosen as your AASCD President for
the next two years. I will try my best
and work diligently with our executive
committee to fill the huge shoes left by
past president Patrick Chappell.
Donald Turner, Jr.
Executive Director
Calhoun County

We will continue our pursuit to provide
wonderful,
meaning
professional
development as well as support all our
AASCD colleagues along the way. If you
have any suggestions or needs, please do not hesitate to contact
me or any of the other executive committee members. Our
partnerships with the ALSDE have proven to be very beneficial
in building a strong relationship which fosters focusing on
administrator/teacher/student improvement. We must be on the
same team to move forward in our great state. I believe under
Dr. Bice’s leadership, we are on the right track.
You can help support the efforts of AASCD in many different
ways. First, by recruiting membership in our organization.
When you have the chance, encourage other administrators and
teacher leaders to join. They can join in different ways; the most
popular is through CLAS. As an affiliate of CLAS, AASCD has
had the largest growth in membership for the last two years!
Continued on page 2

Dr. Patrick Chappell, Past President
Mitchie Neel, Secretary
Dr. Lisa Beckham, Treasurer
Dr. Jane Cobia, Executive Director

CLAS Directors
Vivian Brown
Rickey Darby
Dr. Dale Edwards
Dr. Patrick Chappell
Ashley Catrett
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President’s Message (continued)
Remember to encourage those emerging leaders to join as well! Another way to join is through ASCD and on
the webpage there is a bubble for affiliate membership. The second way you can support AASCD is by attending
the FILC conference. This year’s conference will again be held at the Perdido Beach Resort in Orange Beach, AL.
The dates are: Nov. 3-5, 2014. This year’s planning team has worked hard to prepare and schedule outstanding
speakers and presenters.
I sincerely hope that you have a great year and that we are all able to focus on what matters most, our students!!

SPARK

of the quarter
A curriculum leader is a unique individual! Curriculum leaders can be central office administrators, principals, assistant principals, instructional coaches, teachers, and
even more, because he or she is not defined by the role of their job but by a connection
to and, an interest in curriculum and instruction. What are some of the special qualities that curriculum leaders share?
A curriculum leader…..

L – is a listener
E – is enthusiastic
A – is accessible
D – delegates
E – is efficient
R – is respectful
S – speaks
H – is humble
I – inquires
P – is passionate about curriculum and instruction.

Mitchie Neel
Secretary
AASCD

Sharing these qualities and others too, unite individuals in different roles, to provide the leadership needed for
high quality curriculum and instruction in Alabama. As we go “back to school” for another year, let’s look for
opportunities and GRAB them to provide leadership for Alabama’s curriculum and instruction so our students
get the best instruction possible, ensuring they are college and career ready!

Executive Director’s Report
So, What’s A Leader
To Do?

Dr. F. Jane Cobia
Executive Director
AASCD
attitudes??

It is the beginning of a new
school year and schools are in
session with new teachers, new
administrators, new students,
new buildings, new technology,
new assessments, new reports,
and new expectations. OR, is
it a beginning with old things,
old perceptions, and old

This is a time for excitement as we all have a chance
at “new” beginnings. Whether this is your 31st year
or your 2nd year, there is cause for a renewal. Plan
2020 is firmly in place and administrators and teachers
are focused on using that Plan for the achievement of
students in all walks of life. The Plan is our very best shot
at providing the kind of educational opportunities that
our students in Alabama need and deserve. Alabama
ASCD fully supports the Plan and is in partnership with
State Department of Education personnel. We attend
and help facilitate the quarterly curriculum meetings,
provide input and feedback, and speak to legislators
on state and national levels about the positives of Plan
2020. AASCD is an advocate for the very best teaching
and learning. We recognize this window of opportunity
and want to be a part of creating student success.
The Leader to Leader (L2L) Leadership Conference
was held in July in Virginia and I alongwith your
president, Donald Turner, and president-elect, Ashley
Catrett made the most of our networking times. We
met and talked with several other state reps and left
with an organizational plan of action for this upcoming
year. We want to grow membership and at the same
time, provide valuable resources to the members. We
have several exciting events already on the calendar ---- FILC in November, Legislative in January ---- and
are diligently planning on a couple of things for late
Spring and early Summer.

AASCD is in the business to support your growth as a
curriculum leader. Let us know how we can best help
you in the time of “new” beginnings.

,

Jane Cobia with Colin Cameron,
Oregon Executive Director, and
Dr. Nancy Gibson, president of ASCD

SAVE THE DATE

Fall Instructional Leadership Conference
Perdido Beach Resort
Orange Beach, AL
November 2-5, 2014

Leading Their Own Learning
Vestavia Hills City Schools
embarked on a new professional learning opportunity this summer, placing the
learning in the hands of its
teachers. In addition to a full
schedule of professional development offered at the central
office, teachers were invited
Jane-Marie Marlin
Director of Curriculum to design their own learning
as well.
Vestavia City

ers and art instructors from all the schools to discuss
and collaboratively plan together. The enrichment
teachers, for example, created unit guidelines and essential questions in developing a scope and sequence
for gifted education across the elementary and middle
school programs.

Kathleen Fittro, 9th grade English teacher at Vestavia
Hills High School, said, “Summer DIY proved to be invaluable to the 9th grade English teachers. After meeting for two days, we were able to plan our entire year’s
curriculum with fun reads dovetailing different genres
DIY (Design It Yourself) with our required novel units. As a grade level, we are
Summer 2014 provided teachers an opportunity to now on the same page with each other.”
plan and conduct collaborative professional developThe district plans to evaluate the success and outcomes
ment experiences. They detailed the objectives of their
of the DIY and hopes to offer it again next year.
meetings based on the criteria outlined on the DIY application.
The projects were required to focus on the content
standards of their subject matter and to explore ways to
improve student outcomes. They wrote descriptions of
their projects and explained how the work they will do
this summer will make a positive impact on teaching
and learning. The teachers met across grade levels, as
well as vertically among schools. They developed lessons, created units of study, constructed assessments,
and researched best practice. Participants were paid a
daily stipend for their time.
Approximately 325 teachers from all of the district’s Central Elementary teachers collaborate during a DIY
eight schools met in 65 DIY projects across the district. Project for Vestavia Hills City Schools.
At the conclusion of the DIY, participants reflected and
Pictured from left: Betsy Darnell, Susan McCarthy, Amy
evaluated their time together.
Susan McCarthy, Reading Coach at Central Elementary School, said, “Adult learners want their content to
be relevant to their work and to be immediately useful.
Being able to design and then implement our own DIY
session guaranteed that those two things would happen.”
These projects were also a unique way to bring together
district groups such as counselors, enrichment teach-

McDonald and Lynn Denton.

“Creating a New Normal for Teaching and Learning
in American K-8 Clssrooms”
Imagine classrooms where
all of the children are respectfully engaged with each other,
their teacher, and with the
subject matter or lesson of the
day. Imagine teachers acting
more like coaches and facilitators of knowledge-building
than lecturers or disciplinariVictor C. Young
ans. Classrooms where instead
President
Cornerstone Literacy, of needing more stringent discipline, children almost deInc.
mand more meaningful work.
Everyone, children and adults, is respected and background noises are the sounds of children scaffolding
knowledge and becoming independent, literate critical
thinkers. Alabama schools and educators were early
partners with us in the pioneering and development of
many of the approaches and best practices at the heart
of a national effort to create a “new normal” in American classrooms.

Literacy, Inc. and Development Studies Center (DSC),
are coming together to help teachers and schools create and support these kinds of learning environments
across the nation and abroad. Founded as a not-forprofit organization in 1980, the Developmental Studies Center (DSC) has worked to promote children’s
academic, social, and ethical development through research-based curricula and professional development.
Acknowledging that all children possess both a head
and a heart, DSC helps teachers and schools create
learning environments where supports for high levels
of cognitive development are integrated with instructional practices supporting healthy social and emotional development. The outcome of these efforts is
classrooms where students build academic skills while
learning to value kindness, teamwork, personal responsibility and respect for others. Since 2008, schools
spread across almost two dozen Alabama school districts have used DSC materials to varying degrees.

In 2001, the Cornerstone Initiative of the New York
Institute for Special Education (NYISE) launched its
partnership work in a number of schools across the
Characteristics of the Collaborative Classroom
country with the intent to develop the best researchHow we teach matters as much as what we teach. Research based interventions and supports possible to schools
informs our practice, and instruction centers on student
struggling to improve the reading, critical thinking,
thinking and action.
and overall literacy of children from diverse socio-economic backgrounds. Although historically known for
The social and academic curriculum carry equal weight
its groundbreaking work in the field of deaf and blind
and are interdependent.
education, NYISE was attempting to invest in develFostering caring relationships and building an inclusive
oping solutions outside of its normal universe for the
and safe community are funda-mental practices.
benefit of children who may have been disadvantaged
Honoring and building on students’ intrin¬sic motivation by social circumstances or isolation. Funded as a collaborative effort with the University of Pennsylvania
leads to engagement and achievement.
and staffed by thought leaders in the field like Ellen
Fostering collaboration, connectedness, and community
Keene, author of Mosaic of Thought, and Kevan Colamong adult learners in a school is essential.
lins, former national director leading the Primary Literacy Strategy in the U.K., the initiative partnered with
With evidence and strong track records in hand, two the Talladega County Schools in piloting best practices.
innovative not-for-profit organizations, Cornerstone
Under the district leadership of then-Talladega County

“Creating a New Normal for Teaching and Learning
in American K-8 Clssrooms” (continued)
Superintendent Peggy Connell, Ph.D., now at Samford
University, Stemley Road Elementary School Principal Janet Cumbee, Ed.D., and Literacy Coach/critical
friend Rebecca McKay, Ed.D., (both of whom now
work for Cornerstone Literacy) led pioneering work
aimed at dramatically improving literacy outcomes for
children through supportive learning environments
and more effective instructional practices. Both Stemley Road and Sycamore Elementary schools began
working with the Cornerstone Initiative in its first year.
Working closely in a non-intrusive, action research
oriented way, teachers at both schools opened up their
classrooms to teachers from within and outside of Talladega in an effort to make available approaches to
professional learning and classroom organization that
effectively create environments structured to facilitate
inquiry, conversation, critical thinking, and productive
social interactions. Eventually, these schools began
working with Munford and B. B. Comer Elementary
schools in an effort to spread the work. Eventually,
McKay and Cumbee were invited to present this work
at the 2004 ASCD National Conference.
Results matter. Environments for teaching and learning changed. Writing scores (which are once again becoming an important metric) increased every year of
the engagement. Stemley Road and Sycamore were
the first Cornerstone Initiative schools in the country
to conduct public lesson studies with educators from
Georgia, Tennessee, Massachusetts, and Alabama attending. Coaching (before it became more prevalent)
as a means to support teachers in the classroom and
improving instruction was developed, instituted, and
shared. A culture of study and examination of teaching
practices grew, leading to multiple ways of collaboratively examining student work and tackling problems
of practice. In short, these Alabama schools and educators were helping to move the field to the place where
now we can offer teachers materials and supports proven effective in empowering them to create the collaborative classroom experience previously described.

As Cornerstone Literacy and DSC work to create a
new, single organization focused on leading the effort
to establish the collaborative, caring, engaging classroom discussed as the “new normal” in K-8 instruction
across the country, it is our intent to do so while continuing to work with the innovative and caring educators of Alabama. Educators here have already helped
demonstrate the efficacy and impact of this work on
the lives of both children and teachers. Our next challenge is to ensure that it spreads to all. Thank you, Alabama! Now forward!
You may learn more about the work of Cornerstone Literacy and
the Developmental Studies Center (DSC) at www.cornerstoneliteracy.org and www.devstu.org respectively.

Fall InstructIonal leadershIp conFerence
november 2-5, 2014 - perdIdo beach resort, orange beach, alabama
Sponsored by the Alabama Association of Elementary School Administrators (AAESA) and
the Alabama Association for Supervision and Curriculum Development (AASCD)
3. speCial aCCoMModations

(Please Print Clearly)

Name: ______________________________________________
Position: _____________________________________________

I will need special accommodations for a disability
I have special dietary requirements _______________

o
o

Preferred Name on Badge: ______________________________

4. eMergenCy ContaCt
In case of an emergency, contact:

School System: _______________________________________

Name: ______________________________________________

School:______________________________________________
Phone Number: _______________________________________
Fax Number: _________________________________________
Email Address:________________________________________
Bill To: ______________________________________________
Billing Address: _______________________________________

Daytime Phone:_____________ Evening Phone:_____________
5. payMent (Circle One)
Check

or

Purchase Order

#________________

(payment or valid PO Number is required before registration can be processed)

Credit Card (circle one): Visa

MasterCard

Discover Card

Card Number: ____________________________ Exp: ___________
Cardholder’s Name:________________________ CVV: __________
Cardholders Address: _____________________________________
_______________________________________________________

City, ST Zip: _________________________________________

Cardholder’s Phone: ______________________________________

Spouse/Guest Name: __________________________________

_______________________________________________________
Signature

1. ConferenCe registration

Refunds granted only upon written request. No refunds granted after
October 24, 2014. Send registration by 24-hour fax line to (334) 2653611 or mail your payment and registration form to:

(if registering)

(includes all scheduled meals, breaks, door prizes, etc.)
Pre-Registration by Sept. 8

Registration
Sept. 9 - Oct. 30

After
Oct. 30

Member

$210

$220

$235

aaesa
p.o. box 428
MontgoMery, al 36101-0428

Non-Member

$335

$360

$385

Questions? please Call (800) 239-3616

$95

$95

$95

Aspiring Admin Member

$160

$175

$200

Aspiring Admin Non-Member

$220

$235

$250

$85

$85

$85

Retiree

Spouse/Guest

total section 1: __________________
2. Meals (no charge for paid registrants, but you must make reservations)
lunCheon, tuesday, noveMber 4
o
o
o
o

I will attend the AAESA Luncheon (no charge, included in registration)
I will attend the AASCD Luncheon (no charge, included in registration)
My spouse/guest will attend (no charge if paid spouse registration)
I need _____ extra ticket(s) at $30 each

breakfast, Wednesday, noveMber 5
o
o
o

I will attend (no charge, included in registration)
My spouse/guest will attend (no charge if paid spouse registration)
I need _____ extra ticket(s) at $25 each

total section 2: __________________

ConferenCe agenda
sunday, noveMber 2
Registration - 2:00 p.m. - 5:00 p.m.
Executive Board Meeting - 3:30 p.m. - 5:30 p.m.
Monday, noveMber 3
Registration - 7:30 a.m. - 4:00 p.m.
Opening General Session - 9:00 a.m. - 10:30 a.m.
Breakout Sessions - 11:00 a.m. - 12:00 p.m.& 1:00 p.m. - 2:00 p.m.
Mini Clinic Sessions - 2:30 p.m. - 3:45 p.m.
Seafood Fest Sponsored by Bill Miller Photography - 6:00 p.m
tuesday, noveMber 4
Continental Breakfast - 8:00 a.m. - 9:00 a.m.
Second General Session - 9:00 a.m. - 10:30 a.m.
Second General Session (continued) - 11:00 a.m. - 12:00 p.m.
Business and Awards Luncheon - 12:00 p.m. - 1:30 p.m.
Breakout Sessions - 1:45 p.m. - 2:45 p.m. & 3:00 p.m. - 4:00 p.m.
Wednesday, noveMber 5
Closing General Session & Breakfast - 8:00 a.m. - 10:00 a.m.

grand total (section 1 & 2) : __________________
for rooM reservations: Call the Perdido Beach Resort at (800) 634-8001 or go to www.perdidobeachresort.com and identify the 2014 Fall
Instructional Leadership Conference (Booking ID 9973). The group rate is $111/night for single/double standard rooms. Reservations are subject to
availability. Reservations received after October 2, 2014, may not be eligible for the discounted room rates. Check-in time is 4:00 p.m. Check-out
time is Noon. All room rates are subject to taxes and fees.

P.O. Box 428
Montgomery, AL 36101-0428
(800) 239-3616 (334) 265-3610
Fax: (334) 265-3611

www.clasleaders.org

Council for Leaders in Alabama Schools

Please type or print clearly using a ball-point pen.

If you are a renewing payroll deduction member, you do not have to submit an
application unless you have had any address or information changes. Your system
payroll office will be notified of your continuing status as a member.
Member Name (Dr., Mr., Mrs., Miss, Ms.)

Date

Position
Date of Birth

Social Security Number

Home Address Information:

 Use as mailing address?

Home Address

A

CLAS Dues

Renew

Zip Code

Email Address

Phone: Home Phone Mobile

School/Organization Information:















B

City/State

Zip Code

Phone

Fax

Direct Line

Extension

New





I was recruited by (new members only):






 PO # ________

(paid with personal funds or payroll deduction)

Institutional-transferable........................................... $284
(Individual membership paid by school/system funds)

Emeritus/Retired .......................................................... $75
At Large (non-school employee) ................................. $75
(no legal services – SDE, professor, etc)

Aspiring Admin/Emerging Leader ............................. $75
(no legal services – teacher or non-administrator)

 Payroll Deduction

 Bill To: _________________________________

 Visa/MasterCard/Discover
Card Number________________________________________ CVV _________
Expiration Date _______ Cardholder’s Phone Number ____________________
Cardholder’s Address ______________________________________________
_______________________________

Cardholder’s Signature _____________________________________________
PAYROLL DEDUCTION AUTHORIZATION: I authorize the Board of Education to deduct
dues each year for membership in the Council for Leaders in Alabama Schools and such other
affiliated professional organizations as indicated on this form unless I revoke this authorization in
writing prior to Sept. 15 of any given school year. If for any reason, except death, employment is
terminated, any amount still owing under this authorization shall be deducted from the last
payment due. Death of the member shall revoke this authorization, and no further deduction shall
be made. This authorization shall permit and accept any changes in the amount of dues officially
adopted by CLAS and affiliated organizations on this form.

Signature

Where to send this form:

REQUIRED for Individual/institutional membership in
Part A (must join at least one state affiliate).

AASSP (Secondary Principals)
AASSP Active............................................................ $90
AASSP New .......................................................... $45
AASSP New Aspiring Administrator .................... $25
SSA (Superintendents)
SSA System Membership ...... Selected by Superintendent
ACND (Child Nutrition) .............................................. $25
AAMSP (Middle Level) ............................................... $60
AAMSP New ............................................................. $30
AASCD (Curriculum Supervision) ............................. $40
AASBO (Business Officials)
AASBO – CSFO....................................................... $100
AASBO Active ........................................................... $50
AAPASS (Prevention, Attendance, Support) ............. $30
ALA-CASE (Special Education) ................................. $40

















AAESA/NAESP Active ........................................... $341
Includes $2 Million liability insurance

AAESA/NAESP Institutional-transferable............. $386
Includes $2 Million liability insurance

AAESA/NAESP Emeritus (all programs and services) .... $118
AAESA/NAESP Retired (limited services) ..................... $60
AAESA/NAESP Aspiring Administrators ............... $113
ACTA/AACTE (Career Technical) .......................... $125
AASPA (School Personnel Administrators) ............... $40

________________________________________________________________
Cardholder’s Name (as printed on card)

$

AAESA/NAESP (Elem. Administrators)
(Joint state/national membership required)

Method of Payment
 Check # ________

Individual .................................................................... $284

AASSP Aspiring Administrator ................................. $45








School System

(Please choose only one type of membership)

Affiliate Dues

 
 


 

Address

REQUIRED for renewing and new members

Total for Section A:

Use as mailing address?

School/Organization Name

SEPTEMBER 1, 2014 – AUGUST 31, 2015

New

Renew

City/State

2014-2015 MEMBERSHIP FORM

Expires 8/31/2015

Date

For payment-in-full make your check payable to CLAS and mail it with your form to CLAS, P.O. Box
428, Montgomery, AL 36101-0428. For payroll deduction, complete this form, sign the payroll
deduction authorization above, and mail to CLAS at the above address or fax to (334) 265-3611.
You may wish to keep a copy for your files.

C National Dues
Renew

New





 
 
 

Total for Section B: $
(Optional, In addition to your CLAS and affiliate dues,
you may wish to add a national membership)

NASSP (Secondary Principals)
NASSP Active ..........................................................
$250
Includes $1 Million liability insurance
NASSP New Active ............................................. $215
Includes $1 Million liability insurance

NASSP Institutional-transferable
........................... $250
Includes $1 Million liability insurance
NASSP New Institutional-transferable ............... $215
Includes $1 Million liability insurance

NASSP Retired Member ............................................ $50
NASSP Associate (not an administrator) ................... $85
ACTE (Career/Tech) ................................................... $80

Total for Section C: $
GRAND TOTAL: $

CLAS is a non-profit organization exempt from income tax under Code Section 501 (c)(6). Contributions or gifts are not deductible as charitable contributions for Federal Income Tax purposes.

The VALUE of Online Learning
Across the globe, online
courses are being offered by
most colleges and universities
to provide options for students
with differing needs, interests, goals and even learning
styles. Due to the progression
of technology in an age of digiDr. Tarsha Bluiett tal natives, online education
Samford University allows people to go to school
on their own time. According
to the Sloan Consortium, 5.6 million students studied
online in 2009. Furthermore, a 2012 survey revealed
that more than 6.7 million students take at least one
course online. While the statistics show a positive outlook for those universities that offer online degrees, the
number of students in K-12 education that study online is increasing as well. More K-12 public schools are
implementing online learning to transform education
although the format takes on a more blended-learning
approach. The concept of blended learning is the latest trend in education to be perceived as a hallmark
for 21st century learning in K-12 education. Undoubtedly, a blended learning approach in K-12 will prepare
more students for the demands of technology integration implemented at higher education institutions (M.
Dowd, 2013).
The concept of online learning comprises V,A,L,U,E in
five ways. First, online learning includes…

K-12 and higher education students to access online
education as close as the internet connection.
Leaders of change is a third value because it encourages
novelty. Technology is rapidly changing what teaching
will look like. Technology can make the best use of
teacher time, adapt to meet students where they are,
and challenge and encourage collaboration and creativity.
Understand ownership of learning. Flexible pacing allows online students to adjust the rate of instruction
and learning modules whether this is a quicker or
slower pace than the rest of the class.
Exemplary schools and programs of instruction are
essential to earning a degree or enhancing classroom
instruction in K-12 settings. View online feedback!
Most renowned colleges and universities are offering
new online classes through their school sites; a simple
search will reveal which universities offer specific requirements and various degree plans. Be sure that the
course work is accredited so the degree earned is valid.
According to Dziuban, Hartman, & Moskal (2004),
Blended-learning programs should encompass the following characteristics:
• A shift from lecture to student-centered instruction in which students become active and interactive
learners
• Increases in interaction between student-instructor,
student-student,, student-content, and student-outside resources; and

Variation of learning styles that supports class instruction via technology. Educators in K-12 settings and
higher education institutions are using this kind of in• Integrated formative and summative assessment
struction to personalize instruction that differentiates
mechanisms for students and instructors
for all learners; this kind of differentiation provides
Online instruction entails much self-discipline which
student control of time, place, path, and pace.
probably means this could be a challenge for some stuAccess to online learning provides advanced education dents. The brick and mortar class may be most suitable.
on a global scale. Gone are the days of worrying about However the self- discipline that motivates students to
not being able to enroll in college courses due to place achieve in face-to-face settings is the key component
of residence or transportation. This method allows that helps students achieve online success. Online

The VALUE of Online Learning (continued)
learning develops knowledge of the Internet and computers skills that will help learners throughout their lives
and careers (M. Dowd, 2013).
Successfully completing online or computer-based courses builds self-knowledge and self-confidence and encourages students to take responsibility for their learning. Furthermore, while more classroom teachers enroll in
online courses, the level of implementation of technology instruction they integrate in their current classrooms
most likely increases.
The technologies of online learning provide many opportunities to meet educational goals, enhance personal
and professional development, and diminish teacher isolation. All levels of education--universities, K-12, and
continuing education--can now be electronically linked to each other and to informal learning institutions such
as historical landmarks, public libraries, and other popular attractions. Online learning provides the possibility
for students to interact with people around the world, investigate remote sources of information and facilitate the
democratic process as groups share information equally.
Unlimited opportunities exist for all students who decide to use online learning to improve education goals!
References
Dziuban, C., Hartman, J., & Moskal, P. (2004, March 30). Blended learning: ECAR research bulletin. Retrieved
from http://educause.edu/ecar/
Garrison, D. R., & Anderson, T. (2003). E-learning in the 21st Century: A framework for research and practice.
Falmer, UK, London: Routledge Press.
www.dso.iastate.edu
www.everydaylife.globalpost.com

Upcoming Professional Development Events
AASCD/AAESA Fall Instructional
Leadership Conference
November 2-5, 2014
Perdido Beach Resort
Orange Beach, AL
CLAS Secretaries Conference
December 2-3, 2014
Hyatt Regency - The Wynfrey Hotel
Birmingham, AL

Dr. Jane Cobia Recipient of the Innovative Leadership
for the 21st Century Award
Once in a while, a leader emerges who moves an organization
to new and sometimes, uncharted, territory. This kind of leader blazes a trail with a pioneering and fierce independence for
the good of everyone involved. AASCD has encountered one of
these pioneers in Executive Director Dr. Jane Cobia. Cobia was
recognized with the Award for Innovative Leadership for the
21st Century at the AASCD Affiliate meeting held during the
CLAS conference in June 2014.
The award is not given every year and, in fact, has only been
given to one other recipient. Its purpose is to recognize an outstanding leader in the state who has impacted education and the
organization in innovative ways. The Awards Committee felt
that it was time to recognize another outstanding leader in the
organization for the work she has done to bring AASCD into the
21st century.
Jane Cobia has led a long, varied, and outstanding educational
career in Alabama as a teacher, educational specialist, director
of instruction, superintendent, consultant, and college professor
Dr. Jane Cobia presented with the
and has served as a mentor for many AASCD members. Some
Innovation Award. Pictured with Nancy
Cotter, Executive Director Emeritus, and Lisa of her most recent accomplishments include developing a strong
Beckham,treasurer and committee chair.
new vision for AASCD that is moving the organization forward
in the 21st century; partnering with CLAS to implement an electronic accounting system, away from a ledger and hand-written check system; leading the development of a real
web presence with a website and social media; and leading the effort for an electronic quarterly newsletter and
serving as its editor. Cobia has been the force behind a membership drive that led to an increase in membership
more than any other affiliate organization in Alabama.
Just last year, Cobia wrote and received a national grant to help AASCD partner with the Chief State School Officers, the State Department of Education, and the national ASCD to host the very successful CCRS Summit held
in April, 2014. She gained national recognition for AASCD by serving on the board for ASCD and helping the
organization to achieve a national award in the area of Exceptional Progress in Communication. Most importantly, Dr. Jane Cobia continues to lead AASCD as the first ever non-volunteer Executive Director. AASCD is
grateful to Dr. Jane Cobia for her innovative leadership!

Pam Henson Recipient of the
Oustanding Curriculum Leader Award
Twice a year, AASCD presents the Outstanding Curriculum Leader Award to an educator in Alabama who has made a
positive impact on his or her school or school district as well as
across the state. The award represents the best in leadership practice in curriculum and instruction. Recipients are nominated by
colleagues who believe in them and have benefited from their
leadership.
The award is presented during the AASCD Affiliate meeting at
the CLAS Conference in the summer and during the Fall Instructional Leadership Conference. The summer 2014 recipient was
Dr. Pam Henson, Director of Instructional Support for Baldwin
County Schools. Dr. Henson has served in her district for 17
years as science supervisor, grant writer, and director of curriculum and instructional support, and holds memberships in many
local, state, and national organizations, including AASCD, the
National Science Teachers Association, and CLAS, where she has
served as an officer and committee chair for many of them.
Henson has received more than 50 awards and recognitions for Pam Henson is presented the Outstanding Curher work as a science teacher as well as an administrator in curric- riculum Leader Award. Pictured with Nancy
ulum and instruction, has articles and papers published in a range Cotter, Executive Director Emeritus, and Lisa
of publications including The Science Teacher, AASB Magazine, Beckham,treasurer and committee chair.
and KAPPAN, and has presented on the local, state, and national
levels in the areas of science, technology, and educational issues.
In her school district, Dr. Henson has implemented one of the top Pre-K programs in the state, International
Baccalaureate programs in two Baldwin County high schools, Early College Enrollment program with Faulkner
State University students in Baldwin County, Ninth Grade Success Academies in all the county’s high schools,
and Making Middle Grades Work in all Baldwin County middle schools.
Her implementation of Professional Learning Communities in Baldwin County was recognized by AdvancED
as a program of excellence. One of her nominators described her as having “a lasting legacy within the Baldwin
County Schools.” AASCD is proud of Dr. Pam Henson and the difference she has made in Baldwin County and
throughout Alabama!
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