
AASCD E-Newsletter
Alabama Association for Supervision & Curriculum Development

Vol. 6 No.3 February 2018

Issue Contents

President’s Message .........................1
Executive Director’s Report ...........2
Advocacy  .........................................3
Childersburg Middle School ........ 4 
Supervising Diverse Generations ..5
Importance of Ongoing P.D. ........  6
Board of Directors ...........................8

AASCD Board of Directors
Ashley Catrett,  President

Dr. Brenda Rickett, President-Elect
Vicky Ozment, Vice President

Donald Turner, Jr., Past President
Mitchie Neel, Secretary

Dr. Lisa Beckham, Treasurer
Dr. Amy Murphy, Technology Director

Dr. Jane Cobia, Executive Director

CLAS Directors
Dr. Brenda Rickett
Dr. Lisa Beckham
Dr. Carlos Nelson

Dr. Patrick Chappell
Dr. Jan Tribble

Mr. Donald Turner

As residents of Alabama turn their at-
tention to the release of the first State 
Report Card for public schools since the 
adoption of Alabama Act 2012-402 , I am 
reminded of the need for multimetric ac-
countability systems and a focus on the 
whole child.  ASCD states, “A whole child 
approach, which ensures that each student 
is healthy, safe, engaged, supported, and 
challenged, sets the standard for compre-
hensive, sustainable school improvement 
and provides for long-term student suc-
cess.”  Though the State Report Card con-
tains some valuable information that can 
be used for continuous improvement, the 
validity of the achievement scores alone 

diminish its value.  Let us not allow the letter grade assigned, good 
or bad, deter us from our mission to improve public education for 
the sake of all students.  Be diligent in your work to improve public 
education and be mindful of supporting students as described in 
the following whole child tenants:
•	 Each student enters school healthy and learns about and 

practices a healthy lifestyle.
•	 Each student learns in an environment that is physically and 

emotionally safe for students and adults.
•	 Each student is actively engaged in learning and is connected 

to the school and broader community.
•	 Each student has access to personalized learning and is sup-

ported by qualified, caring adults.
•	 Each student is challenged academically and prepared for 

success in college or further study and for employment and 
participation in a global environment.

President’s Message

The Alabama Association for Supervision and Curriculum Development is an 
affiliate of the Association for Supervision and Curriculum Development 

(ASCD International)
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Executive Director’s Report
Social and Emotional 
Learning the “Buzz” 

Phrase
What is Social and Emo-
tional Learning (SEL)?  
There are several defini-
tions but the one that was 
introduced  at LILA by Tim 
Shriver was “the process 
through which children 
and adults acquire and ef-
fectively apply the knowl-
edge, attitudes, and skills 
necessary to understand 

and manage emotions, set and achieve positive 
goals, feel and show empathy for other, establish 
and maintain positive relationships, and make 
responsible decisions”.  The organization, Casel, 
(where Shriver is director) has become known as 
one of the go-to places to find information and 
helpful materials about SEL.   Mr. Shriver is a co-
chair of the Aspen Institute National Commission 
on Social, Emotional, and Academic Development, 
the chairman of the Special Olympics, and active in 
other organizations that promote connections with 
adults and children.  Mr. Shriver told of his experi-
ences as a high school teacher in after school pro-
grams and how he was able to serve as a role model.  
One example he gave was about a male teenager 
who lived in a tough neighborhood with very little 
positive male support and who was involved in a 
life-threatening experience.    There was a posi-
tive outcome in that the man is now giving back to 
his community ----- and he credits the afterschool 
program where he was given emotional support so 
that he was able to transition from a world of crime 
and poverty to a place where he is safe, happy and 
gainfully employed.

A report, How Learning Happens:  Supporting 
Students’ Social, Emotional, and Academic Devel-
opment from The Aspen Institute (2018), was also 
shared.   Two panelists talked of the research and 
work that went into the document and the impacts 
that are being recorded when these social, emo-
tional, and academic components are interwoven 
to keep students focused and interested in school 
and learning.  Family and community partner-
ships and afterschool programs are touted as two 
of the very best avenues to keep tweens and teens 
in school.  There is a critical need for communica-
tion skills that allow these young people to connect 
with peers and adults.   With the practice of these 
communication skills (in lieu of and in addition to 
electronic communication), there comes greater 
understanding and respect for others.  There are 
numerous programs across Alabama that provide 
for the social and emotional needs of students 
and the benefits are noted --- not just through test 
scores, but through commitment to learning and 
preparation for life after high school.  

A day on Capitol Hill was 
a great time for Dr. Brenda 
Rickett and me to high-
light some of the exemplary 
things going on in our state 
and to also advocate for the 
ASCD Legislative platform.  
The four main ideas are 
that leadership matters, eq-
uity necessary for schools, 
resources are needed (level 
fund Title II), and provi-
sion for professional learn-

ing for educators.  We were pleased with the visits 
with staffers as several were quite knowledgeable 
of these topics and all promised to share with their 
Senators and Congressmen and Congresswoman.  
This day of advocacy not only lets AASCD share 
exciting news of student success, but it makes our 
connections much stronger to the people who are 
affecting education policy.

Dr. F. Jane Cobia
Executive Director

AASCD



Advocacy: Be a Champion for Students
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Teachers like doors.
When noisy neighboring classrooms, inconsistent principals, and the world at large 
get to be too much, teachers just shut their doors & focus on that which offers some 
sense of control– their classroom community. Teachers are accustomed to reducing 
barriers and eliminating distractions – and in the physical world of schools, that 
sometimes means shutting their doors.
Unfortunately, that shut door also traps in the innovation, leadership, & dynamic 
energy of day-to-day learning in their collective classrooms. And when the decision 
making groups like the Alabama legislature consider bills affecting teaching and 
learning, the most practical and knowledgeable voices are not in the room.
AASCD and CLAS are trying to do something about this. And the answer is 
advocacy.
An advocate can be thought of as one who champions a cause. Educators are 
champions for their students, but often feel intimidated by legislators and the details 
of the legislative process. AASCD & CLAS need YOU to expand the way in which you see yourselves 
being a champion for your students. Consider just a few specific steps you could take to help champion 
the cause of public education:

1. Know your legislators & build a relationship with them. And make sure they know you.  Call 
them. Email them. Invite them into your classrooms and schools. Let them see what excellence 
looks like. Show them how much you do (often with so little). Share with them what you need. Do 
not assume that just because they have been to school that they understand teaching and learning 
in 2018. Names, faces, and specific stories mean a great deal to legislators.

2. Keep up with pending legislation. This website can help you know what laws are being considered 
by the Alabama legislature. Ensure that you are informed. Read up on issues affecting schools, 
teachers, and students. Each Friday, CLAS shares a weekly update with its members, and included 
in that are legislative updates. Share your views with your legislative representatives. Make your 
voices heard!

3. Join the CLAS Leadership Network. The CLN helps busy educators organize for advocacy in 
the most effective ways.  Susie Ellison with CLAS is your contact person (susie@clasleaders.org 
/800-239-3616), and she does a wonderful job of communicating with us and on our behalf. Join 
me in the CLN!

4. Participate in one of the CLAS Advocacy Days. As a function of the CLN, CLAS is piloting two 
“CLAS Advocacy Days” this session on January 30th and February 27th. Participants will gain an 
up-close view of the legislative process, meet with legislators, and advocate for public education. 
Look for a report on these two days in the future, as CLAS hopes to expand this project in next 
year’s legislative session.

This January, AASCD sent representatives to Washington, DC for LILA , ASCD’s annual Leadership 
Institute for Legislative Advocacy. AASCD met with each member of the Alabama congressional delegation 
and their staffs and participated in leadership sessions which will empower AASCD to be a more effective 
champion for teaching and learning. 
Expect to hear a report on the CLAS Advocacy Days and LILA at our AASCD meeting this summer. In 
the meantime remember: legislators will hear from AASCD and CLAS as organizations. But what our 
representatives tell us is that nothing is more powerful to them than hearing directly from individual 
teachers, principals, & district school leaders. So share your stories. Tell them what you need. And be an 
advocate and champion for Alabama’s students.

Dr. Patrick Chappell
Director of  

Instructional Support
Homewood City Schools

http://web.alsde.edu/Home/Legislative/Legislative_Tracking_Regular.aspx
http://www.clasleaders.org/communications/legislative-update
mailto:susie%40clasleaders.org%20?subject=CLN
http://www.ascd.org/conferences/LILA/home.aspx


Childersburg Middle School is the picture of instructional excel-
lence in the southern heart of Talladega County. Serving 360 stu-
dents in grades 5-8, Childersburg Middle hosts a staff of innova-
tive, driven educators dedicated to preparing today’s students for 
tomorrow’s workforce. The school’s 78% poverty rate requires a 
commitment to high quality technology integration and student 
empowerment. Project Based Learning is the primary lens for fo-
cusing instruction on authentic learning experiences.  In addi-
tion, an enhanced focus on cross-curricular STEAM integration 
has catapulted student engagement and computational thinking 
skills. The transition began by transforming the outdated library 
media center into a cutting edge STEAM LAB known as, “THE 
GRID.” The integration of STEAM has engaged students in cod-
ing, 3D printing, robotics and a hands on application of the en-

gineering and design process within all content areas. It is with an innovative mindset, risk-taking 
spirit, and passion for student engagement that Childersburg Middle has embarked on this EDven-
ture.
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Childersburg Middle School Recognized as a 
2017-2018 CLAS School of Distinction

Upcoming Professional Growth 
Opportunities

Information and registration is located at 
www.clasleaders.org/PD/events

10-
13

16
Lunch & Learn
Legislative Basics: How to Establish and Build
Relationships with Legislaors 
Webinar

21
CLAS Law Conference
Hyatt Regency Birmingham - The Wynfrey Hotel
Birmingham, AL

6
Lunch & Learn
School Culture Recharged: Strategies to Energize Your Staff
and Culture 
Webinar

8
Culture Change: Lead the Way (Day 2)
CLAS Office
Montgomery, AL

20
Alabama Standards Implementation Summit V
Embassy Suites Hoover

CLAS Annual Summer Convention
Mobile, AL



As we continue to lead our systems toward a collaborative environment, it is 
often difficult to find the processes that will meet the needs of multigenerational 
workforce.  Here is a sampling of words used to describe the four main generations 
currently employed in our schools:

• Baby Boomers – respect for sustained effort, optimistic, competitive

• Generation X – least sentimental but most resourceful, independent, skeptical

• Millennials – hyper-connected, surreally confident, aversion to cumbersome 
structures

• Generation Z – Natural collaborators, see digital as a tool, empathetic, 
accepting

Obviously applying a stereotype to any individual is not an accepted practice, 
but it is important to be aware of some generalities as we plan our professional 
development, structure our difficult conversations, and build leadership capacity.

“A recent Gallup study of 1,733 public school superintendents found that just 6% of these educational 
leaders strongly agree that their school district understands the needs of millennials in the workplace.  

There are approximately 73 million millennials in the U.S. between the ages of around 19 and 36, 
representing those born between 1980 and 1996. Overall, millennials make up about 38% of the U.S. 
workforce, and they certainly make up a majority of its newly hired teachers.

This generation of employees is changing the workplace, and it is imperative that school and district 
leaders are aware of what it takes to ensure that these employees -- and all employees -- are set up for 
success.” (Hodges, T. 2016 Managing Millennial Teachers: Major Challenge for Schools. Gallup News)

Imperative.  We must acquire the knowledge necessary to work with our generationally diverse employees.  
AASCD is proud to sponsor author and speaker Jennifer Abrams for our annual summit on April 20.  
Jennifer Abrams is an international education consultant on being generationally savvy and having 
effective collaboration skills.  She has presented at annual conferences, including Learning Forward, 
ASCD, NASSP and NAESP.  This summit is a great time to come together and learn tips for supporting 
and supervising across the generations.  We are looking forward to learning from her and hope you will 
be able to join us.  Registration information can be found in this newsletter.

Dr. Brenda Rickett 
President -Elect

AASCD

Supervising Diverse Generations

Click here to view the registration information

https://www.smore.com/91bnw-fifth-annual-standards-summit


Illinois ASCD is an 
organization that focuses 
regular efforts on 
professional development 
for educators. For 37 years 
the annual Illinois ASCD 
Kindergarten conference 
has offered quality 
programming for Pre-K, 
K and Grade1 educators. 
In the past 10 years, the 
professional offerings 
have grown to provide 
approximately 50 days of 
professional development 
per year available to Illinois 
and regional educators. 

Additional programming is offered in Grade levels 
from K through 18 for teachers in all types of 
administrators.
As a recognized provider for both the Illinois State 
Board of Education and Chicago public schools, 
we are allowed to offer the required professional 
development hours teachers and administrators 
need to keep certificates up-to-date.

Several professional development programs are 
offered on an annual basis. Leadership Institute 
is a three-day summer program primarily 
for administrators offering a chance to gain 
leadership understanding and also allow time 
for team planning.  Through partnerships with 
Illinois Association for school administrators 
required administrator academy training allows 
administrators to complete necessary requirements 
annually through this Institute. The Curriculum 
Leadership Development Network (CLDN) 
has provided current curriculum strategies for 
curriculum administrators. What began as a 
program for new curriculum administrators has 
morphed into a program to which administrators 

return in order to remain current in curriculum 
strategies. Curriculum 2020 annually offers 
learning from guru’s of learning.  Recent presenters 
for Curriculum 2020 have included Rick Wormeli, 
Dylan Wiliam, Douglas Reeves, and Michael 
Fullan. IL ASCD is fortunate to have “inherited” 
this program, that had existed for many years and 
when the originating team of leaders decided to 
step down, we were allowed us to continue the 
annual learning event.

Being able to partner with other organizations, 
providers and schools has allowed us to try many 
different approached to offerings.
On two occasions, IL ASCD was able to partner 
with Corwin to offer Visible Learning Institutes 
featuring John Hattie to very appreciative VL 
followers.
Illinois ASCD has been fortunate to be able 
to partner with ASCD to offer a workshop in 
measuring student growth of students with 
learning differences related to the new a ASCD 
Goal Works materials Featuring Leann Jung.
We also are pleased to be able to partner with 
Midwest Principal Center to provide offerings 
with presenters Michael Fullan, Justin Bader, 
Myron Dueck, and Yong Zhao.
In past years we have met Emerging Leaders 
at L2L and their leadership stimulated us to 
partner with these individuals to offer new topical 
workshops in areas such as bullying.  This has 
brought them into our affiliate and allowed us to 
grow from their knowledge.
This year, IL ASCD will be partnering to offer the 
Midwest Social Emotional Learning in Schools 
Conference in late July.  Further workshops 

are offered throughout the year several of 
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Dr. Bill Dodds, 
Executive Director, 

Illinois ASCD

The Importance and Value of Ongoing Professional Learning
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which are series of trainings for teams of educators in topics of visible learning, standards based grading, 
teacher evaluation, learning differences, content area reading, digital teaching and learning, math games, 
Understanding by Design, assessment and more.
Often partnerships also develop with school districts or educational providers to host topical workshops as 
local needs dictate.
Flexibility, and looking for new means of serving the needs of our learning leaders, always keeps those of 
us at IL ASCD stimulated to seek new learning models.
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